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1 

Enrollment  
 

Catholic elementary and secondary education continues to be a high priority for the Archdiocese of 

Vancouver as reflected in the significant resources that have been invested in developing the system of 

education in the Archdiocese.  This collective legacy that has been built over the years now includes a 

total of 46 schools – 40 elementary (grades Kindergarten to 7) and six secondary (grades 8 to 12) schools 

with a combined student population of 16,386 students as of September 2017.*  

Aggregate Catholic enrollment is at 87% with individual school Catholic enrollment varying significantly 

between 51% and 100%. 

 

 
 

 
 
*Enrollment numbers include 3 Catholic congregational secondary schools and the seminary of Christ the 
King (minor seminary) as associate members of CISVA.   
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Personnel  

CISVA Educators  

 

Principals 

New CISVA principals for 2017-18 : 

Lisa Berg  - Assumption School (Powell River); 

Diana Silva  - St. Edmund’s Elementary School; 

Thomas Slivinski - St. Mary’s School (Chilliwack);  

Chris van der Pauw  - St. James and St. Ann’s School (Acting principal); 

Peter Veltri  - St. Andrew’s Elementary School. 

Teachers 

Despite the current hiring frenzy and the teacher shortage in BC Public Schools, CISVA has been able to 

secure classroom teachers for all posted vacancies. A total of 936 CISVA Teachers (679 elementary and 

257 high school), and 471 Education Assistants have signed contracts for the 2017-2018 school year 

There continues to be a demand on ensuring teacher availability to our schools for Teacher On-Call 

(TOC) positions, and for Short Term contracts. The Superintendent’s Office continues to post positions 

on the CISVA website, several on-line application portals such as Apply to Education and Indeed, a 

variety of social media platforms, and recruitment bulletins in Ontario and Ireland. We continue to 

attend all Teacher career fairs at local Universities, and this year will be attending Toronto’s Teacher 

Career Fair. A notable result of this broadened recruitment strategy includes the recent hiring of seven 

(7) teachers from Ireland and six (6) teachers from Ontario. We are committed to continuing our 

recruitment efforts locally and outside of the province. 
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Education Assistants 

Educational support staff previously referred to as Paraeducator, Teacher Aid, Teacher Assistant, SEA, 

Classroom Aid, etc. are now formally referred to by the aggregate name Education Assistant (EA). 

The Board also mandated that the salary guidelines (as currently published in the CISVA Compensation 

Package) be followed to ensure that all schools fall within a prescribed range of hourly rates. This 

expectation is effective as of the 2018-2019 school year. 

Archbishop’s Representatives and Chaplains  (CISVA Regional High Schools) 

Archbishop Carney Regional Secondary School: Father Matthew To, Archbishop’s Representative,  

Father Lucio Choi, Chaplain 

 

Holy Cross Regional Secondary School: Father Tien Tran, Archbishop’s Representative; *  

Father George Atok, SDB, Chaplain 

 

Notre Dame Regional Secondary School: Father Richard Zanotti, CS Archbishop’s Representative;  

Father Garry LaBoucane, OMI, Chaplain* 

 

Saint John Brebeuf Regional Secondary School: Father William Ashley, Archbishop’s Representative;*  

Father Ajin George, MCBS, Chaplain 

 

Saint Patrick’s Regional Secondary School: Father James Hughes, Archbishop’s Representative;  

Father Juan Lucca, Chaplain* 

 

Saint Thomas Aquinas Regional Secondary School: Father Augustine Obiwumma, Archbishop’s 

Representative;  

Father Giovanni Schiesari, Chaplain* 

 

St. John Paul II Academy: Father Lawrence Donnelly, Archbishop’s Representative.* 

 

*new appointment 

Pastors with Schools (new to CISVA Elementary Schools) 

Precious Blood Parish (Cloverdale Catholic School): Father Paul Chu 

Blessed Sacrament Parish: Father Miguel Segura Blay 

St. Mary’s Parish (Chilliwack): Father Edwin Neufeld (administrator) 

Religious in schools 

Archbishop Carney Regional Secondary School: Sr. Mary Martha Hetzler, Dominican Sister of Saint 
Cecilia Congregation (OP) 
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Our Lady of the Assumption School: Sr. Mary Sabina DeMuth, OP 

Cloverdale Catholic School: Sr. Mary Bethany Zeitler, OP 

St. Anthony of Padua School: Sr. Janet Siepker, Franciscan Sisters of the Eucharist (FSE) 

St. James and St. Ann’s School: Sr. Elizabeth De Guzman, Carmelite Missionary Sisters of St. Therese of 

the Child Jesus (CMST) 

Education Committee Members  

June 20, 2017 – Education Committee New Member Orientation – John Paul II Pastoral Centre - 60 

attendees 

October 14, 2017 – Education Committee Leadership Conference – St. Matthew’s Parish – 144 attendees 

November 22, 2017 - Education Committee  workshop – Pastor/Principal/EC: Whose job is it anyway? - 

Our Lady of Sorrows School 

January 24, 2018 - Education Committee  workshop - Pastor/Principal /EC:  Whose job is it anyway? - 

Immaculate Conception School (Delta)  

June 19, 2018 – Education Committee New Member Orientation – John Paul II Pastoral Centre 

 
 

Superintendent’s Office Personnel 

Jennifer Tong, our Director of Learning Support, successfully defended her dissertation on June 22, 2017 

and officially completed her studies at the end of July. She conducted a retrospective study spanning a 

period of 16 years and examined a range of factors that might predict successful school completion of 

students with behaviour disorders and mental illness in both public and independent schools. Her study 

sheds light on the critical problem of dropouts among students with behaviour disorders and mental 

illness and provides suggestions for special education policy and practice in British Columbia.  

Natalie Lake has joined the CISVA office as a Consultant, with a particular focus on working with Dr. Tong 

in the area of Learning Support. 
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Our Administrative Assistance team has been enhanced with four additional days of combined  support 

from Eliza Portugal (returning from maternity leave) and two new full-time hires of Alexandra Kalewska 

and Angelica Cacatian.    

Personnel Contracts 

A Vice Principal Contract was adopted by the Board in May of 2017. Previously, only a Regional 

Secondary Vice Principal Contract existed with no formal contract for elementary school Vice Principals. 

The new VP Contract highlights the position as a four-year renewable term contract; with the addition of 

a secured teaching position within the school should the VP contract not be renewed. A compensation 

formula for VP’s was  also standardized in the contract. 

Education Assistant contracts are currently under revision, with implementation targeted for Spring 

2019. 

Schools and Infrastructure 
 

St. John Paul II Academy   

CISVA is planning for the opening of a new Catholic Gr. 8-12 High School in South Surrey. St. John Paul II 

Academy is slated to open its doors and enroll its first class of Grade 8 students in Sept 2018. It will 

begin on the Good Shepherd Parish and Star of the Sea School site and will relocate to its permanent 

address of 18230 24 Ave Surrey after 1-2 years of operation. 

Mr. Michel DesLauriers  (formerly principal of St. Thomas More Collegiate) has been hired by CISVA to 

lead the new school. St. John Paul II Academy will be a Grades 8 – 12, co-educational, non regional high 

school. 

The land will be provided by the Archdiocese of Vancouver, the school will be operated by the CISVA and 

a distinct foundation will exist to build and manage school infrastructure. 

St. Thomas Aquinas Regional Secondary School  

St. Thomas Aquinas Regional Secondary School has now embarked upon a $27M rebuild of their school. 

The project has begun and is scheduled for completion in 18-24 months. 

Corpus Christi School 

Corpus Christi parish has received Archdiocesan Approval in Principle (AIP) to embark on the building of 

a new double stream elementary school with a budgeted cost of $17.3M. 
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Other proposed CISVA infrastructure renewal plans 

School Replacement 

1. St. Andrew’s – full school replacement  

2. St. Patrick’s Regional Secondary School – full school replacement -  $ 36M  

3. St. Francis of Assisi School – full school replacement - $ 12M 

4. Cloverdale Catholic School – school replacement  

5. St. James and St. Ann’s School – regional double-stream school 

Addition and Expansion 

1. St. John Brebeuf Regional Secondary School – 9 classroom addition -$ 1.9M  

2. St. Anthony of Padua School –  classroom expansion and gym addition 

3. Our Lady of Perpetual Help School – washrooms renovation - $ 250 000  

4. Holy Cross Regional Secondary School - 6 classrooms and multipurpose centre addition – $ 5.5M  

Seismic Upgrade 

1. Immaculate Conception School (Vancouver) – Seismic upgrades – $ 2.4M 

2. Our Lady of Good Counsel School – Seismic upgrades – $ 250 000  
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Strategic Priorities 
 

CISVA enters the third year of a strategic planning process that is summarized under 5 key priorities. 

These priorities are intended to influence how we operate our mission-driven and responsibly governed 

Catholic Schools. Each priority is being lead by a member of the CISVA leadership team in relationship 

with other key stakeholders. 

Specific initiatives and work streams have been developed under each priority and are currently being 

headed by members of the Leadership Team of the Superintendent’s office. 

Evangelization. To be evangelizing school communities which foster a personal relationship with Jesus in 

the family of the Church. Point Person: Michel Gloanec 

Governance. To have an effective Board of Directors and Education Committees which are committed to 

their respective responsibilities within the CISVA Mission. Point Person: Michael Donelson 

Leadership. To call forth and support servant leaders among the key stakeholders so that they form a 

mission driven leadership team. Point Person: Lesya Balsevich 

Sustainability. To ensure that Catholic education is sustainable, accessible, and affordable. Point Person: 

Mike Donelson 

Vision for Learning: To guide students in the pursuit of truth, beauty and goodness within the Catholic 

intellectual tradition. Point Person: Sandy Marshall 
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Finance and Administration 

Standard Chart of School Accounts  

With the start of the 2017-18 financial year, schools have adopted a common chart of accounts that has 

been produced by the Superintendent’s Office.  The budget template and chart of accounts is designed 

to provide a more comprehensive and consistent view of school finances and will allow for easier 

comparisons across schools going forward.  A great deal of effort has been undertaken to introduce the 

new template to schools with a briefing session held for Treasurers and Bookkeepers in April and again 

at the Education Committee Leadership workshops.   

Policy Development 

Significant progress has been made on the policy front in revising and updating CISVA policies.  The 

impetus for these revisions is in part owing to the need to undertake a periodic review of all policy 

(many policies have not been amended since 1996) so the exercise is long overdue.  Additionally, 

policies have been updated owing to Ministry of Education requirements.  Since the last AGM the entire 

200 Business Administration policies have been reviewed and updated.  We expect to consolidate this 

series into a single document and expect to have this adopted by the Board at its December 2017 

meeting.  This will be accompanied by refinements made to some of the 100 series on Governance as it 

relates to refining further specific Education Committee roles. 

CEF 

Funding announcements form both the Ministry of Education and FISA were received in late August 

concerning the establishment of  a Classroom Enhancement Fund (CEF) that has been set up as a result 

of a Supreme Court decision to restore class size and composition. Independent schools are eligible for a 

portion of this new funding. In real terms, the amount of additional funding available is $4.3 million for 

our schools. 

Toward this end and to ensure that these funds go toward their intended purpose, the Board has agreed 

the following: 

1. That a blended average be used for all schools. 

2. That as condition of disbursement all school furnish to the Superintendent’s Office a breakout of 

how these funds will be used. 

3. That $1,000 per FTE be given to all staff in schools. Where staff member is less than 1 FTE a pro 

rata amount is given (eg, 0.6 FTE=$600) that will be paid to staff in February 2018.  

4. That the TOC Rate for category 1 for the 2017-18 and subsequent years be adjusted by 15% to 

$240 per day. 

5. 50% of the CEF will be disbursed to schools at the end of November; the remaining 50% will be 

disbursed at the end of January. 
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CISVA Website 

Revamped main page went live on October 13, with a new revolving banner, and a focus on the 

Strategic Priorities. Revised content and look includes highlights of local school community stories, a 

teacher recruitment emphasis, CISVA special events, and BC Catholic schools coverage. 

Social Media 

CISVA is now active on Twitter with new followers being added daily. LinkedIn is being used as a teacher 

recruitment tool and CISVA Instagram and Facebook accounts will be launched  December 2017 

Educational Services 

The nine members of the Educational Staff of the Superintendent’s Office continue to build capacity 

across the CISVA by providing professional development support to our 46 schools in the areas of faith 

development, growth planning (school, principal and teacher), curriculum and instruction, and learning 

support. The team plans, implements and coordinates a large number of educational support services 

and programs that are responsive to the diverse needs of our school communities.  

This year, as we continue working toward a shared vision – A Vision for Learning – to provide excellence 

in Catholic education in a Christ-centered learning environment, the foci of our collective work will be: 

1. To continue to support teachers on the use of the CISVA Unit Planning Framework to ensure 

that all planning is done through the lens of a Catholic Worldview.  Four “Training the Trainer” 

sessions will be provided this year to create sample unit plans for grades K-12.  

2. To create a CISVA Graduate Profile that will inform the teaching and learning in all classrooms. 

Instructional practices will reflect the concepts, competencies and attitudes embodied in this 

profile. 

3. To ensure that effective practices for the communication and reporting of student progress to 

parents occurs in our schools. As the curriculum has changed, so too must our assessment and 

reporting practices. A Learning Team of principals and staff of the Superintendent's Office will 

meet to research and recommend Communicating Student Learning to Parents policies and 

procedures. Informed by this information the Superintendent’s Office will establish the policies 

and procedures that will be used across the CISVA to ensure that the reporting of student 

progress aligns with the needs of CISVA schools.  

Administrative Mentorship Program 

The CISVA Administrative Mentorship Program seeks to be a dynamic, mutually beneficial relationship 

that involves the pairing of a respected, experienced Catholic leader with a protégé. The mentoring 

program provides an opportunity for our experienced, capable principals to ‘tell our story’ to our newest 

principals so they can more fully understand the context of Catholic education in the CISVA. This 

formalized support system that consists of Superintendent Office personnel and colleagues in a 
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‘sponsored relationship’ encourages networking, collegial sharing, and collaborative planning in order to 

promote, support and model the principles of a Professional Learning Community. 

This year’s new principals and their mentors are: 

▪ Thomas Slivinski, St. Mary’s Chilliwack; Nicole Regush, Star of Sea 

▪ Diana Silva, St. Edmund’s; Laila Maravillas, St. Anthony West Vancouver 

▪ Peter Veltri, St. Andrew’s; Colette Foran, Immaculate Conception Vancouver  

▪ Lisa Berg, Assumption School Powell River; Maureen Moorehead, St. Paul’s 

▪ Chris van der Pauw, St. James; Jason Borkowski, Cloverdale Catholic 

School Year Theme 2017-2018 

The development of a school year theme has been a long-standing CISVA tradition that serves as a 

wonderful faith community building activity across the system. Our 40th annual theme “Care for 

Everyone in our Common Home” is based on Pope Francis’ Encyclical Letter Laudato Si’, on Care for Our 

Common Home. This year, schools will strive to integrate the theme across the curriculum through a 

wide variety of faith-based activities and projects that will inspire us to infuse our school environments 

with the hope of Pope Francis’ message. 

Evangelization and Catechesis  

 

Faith Development Day 

This year we have received very positive feedback for both the content and delivery of Faith 

Development Day 2017. Our presenter, Chris Stefanick, spoke on how Christianity is more than a set of 

issues, more than a moral code and more than a system of rituals. Chris dove into the epicenter of our 

faith that has been changing the world since 33AD. His talk was inspirational and high-energy; reminding 

our educators of the beauty of Catholicism. Our new venue of Chandos/Pattison auditorium proved 

ideal, allowing our community to come together on a social and professional level and unite as ONE 

during the celebration of the Eucharist. 

EVANGELIZATION continues to be the foremost priority of the Board of Directors and 

Superintendent’s Office: 

• During the CISVA office retreat we explored the following documents: “The Kerygmatic 

statements from the Book of Acts”, Pope Paul VI’s “On Evangelization in our Modern World” 

(EN), “Catechesis in our Time” (CT), and Archbishop Michael’s presentation “Teachers as 

Evangelizers”. We studied and discussed the teachings of our faith on evangelization,  identified 

access points for evangelization and catechesis in our schools and began to draft a document 

outlining key understandings and strategies therein. The High School Campus Ministry 

Coordinators and Christian Education Department Heads, as well as the Elementary Faith 

Development Facilitators (EFDF) have also explored the above sources and discussed what our 
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faith teaches us about evangelization. Our next steps are to repeat the process with our 

principals and then to have them lead their respective staffs through this process 

• Catechesis of the Good Shepherd  continues to grow in our elementary schools: St. Jude, 

Our Lady of the Assumption, St. Patrick Vancouver, Cloverdale Catholic, Holy Trinity, St. Patrick 

Maple Ridge have atria running; Star of the Sea, St. Mary Chilliwack, St. Matthew, St. Augustine, 

St. Catherine have teachers in training or are exploring the possibility of beginning an atrium. 

RCAV consultant Murita Chua has begun to train catechists (she is apprenticing under the 

Canadian association); CISVA consultant Patrick Gillespie has completed half of his Level 1 

training and is working with an interested elementary to start an atrium this Advent. The plan is 

for Murita to offer local training, with Patrick joining her once he has completed his Level 3 and 

training apprenticeship (which could be under Murita) by 2020. 

• Campus Ministry Coordinators, assisted by NET Canada and possibly Alpha Canada, will gather in 

December to build a Grade 9 Alpha retreat  model for the High Schools to use. This is the next 

development in the implementation of an evangelistic experience in grade 9 (all high schools, 

including Assumption School Powell River, now use Alpha in Grade 9). The Alpha retreat is the 

climax of the experience as young people are introduced to and experience the Holy Spirit; 

further, the retreat is an opportunity to disengage from the distractions of day-to-day school life 

and hear God. 

• Continuing to introduce an evangelistic experience in Christian Education (CE), Department 

Heads and Grade 10 CE teachers will meet in November to explore using Catholic Christian 

Outreach’s (CCO) first Faith Study “Discovery”  in Grade 10. A St. Thomas Aquinas teacher 

has successfully used this study in her Grade 10 class for a number of years. 

• The Vancouver National Evangelization Team (NET)  is currently engaged at Saint Thomas 

Aquinas and Saint John Brebeuf high schools as well as at St. James Parish. The team will 

be leading their first youth event at St. James Parish in Abbotsford as well as holding retreats 

with various other schools. To date, the team is scheduled to lead ten retreats and various 

classroom presentations with fourteen more tentatively scheduled and they are now bookings 

for 2018-2019.  

Pastor/Principal Forum  

Pastors and principals participated in a one-day “Global Leadership Summit” hearing from five high 

caliber speakers. Topics ranging from ‘Grit’ to ‘Self-awareness’, ‘Sense of Meaning’ and  ‘Proximity’. The 

day was an investment in partnership between Pastor and Principal and afforded opportunity for open 

and honest exploration of the typical yet, if left unattended to, debilitating challenges facing leaders.  

The event was coordinated by RCAV in consultation with Willow Creek Church of Chicago. Ideally Pastors 

and Principals will now discern and discuss how this information can assist them in their coordinated 

leadership efforts. 

Christian Education Curriculum Revision  

Now that our entire CE curriculum has been written https://cisva.bc.ca/schools/curriculum-

instruction/christian-education-curriculum/, the next phase in our process is to reformat it to match the 

https://cisva.bc.ca/schools/curriculum-instruction/christian-education-curriculum/
https://cisva.bc.ca/schools/curriculum-instruction/christian-education-curriculum/
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BC Redesigned curriculum and also to continue updating it to respond to the needs of our faith 

community.  

Learning Support  

Learning support services to support the diverse population of students in CISVA schools continues to be 

an essential component inherent to inclusive education. The challenges to support students with special 

needs have become increasingly more complex and behaviour and mental health issues have become a 

high priority. This year, the Cornerstone Workshops (a foundational workshop series for Learning 

Resource teachers) will be focusing on behaviour and mental health. Additional workshops, such as 

Safety Planning and CPI training, that complement the Cornerstone Workshops will also be available to 

teachers and educational assistants during the school year.  

Special Education Supplemental Funding  

The Special Education supplemental funding continues to increase. The CISVA received an additional 

$800,000 (10.09%) for the 2016-2017 school year. The additional supplemental funding reflects the 

increase of students with special needs and the need for additional special education services in CISVA 

schools.  

 

The Ministry of Education has increased the level of funding for students with special needs for the 

2017-2018 school year by approximately 1.2%. CISVA is appreciative of the increase in funding to 

support special education programs to serve the diverse population of students in CISVA schools.  
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  2016-2017 2017-2018 

Level 1  $        37,700   $        38,140  

Level 2  $        18,850   $        19,070  

Level 3  $          9,500   $          9,610  

 

File Reviews 

File Reviews have been conducted, and continue to be conducted, at CISVA schools to ensure that 

Ministry of Education directives are being followed. That is, schools have sufficient evidence that 

students reported with categorical designations meet the service delivery indicators and definitions 

according to Ministry of Education policies and procedures. Nine file reviews (1 high school and 8 

elementary schools) were conducted during the 2016-2017 school year. So far, three file reviews have 

been conducted this year with several more to follow. 

School Psychologists 

The Superintendent’s Office has maintained an excellent relationship with the Psychoeducational 

Research and Training Centre at the University of British Columbia. CISVA is entering its 12th year of 

hosting a practicum placement for every school psychology student in the UBC program. This year, four 

CISVA schools are hosting nine school psychology practicum students. Each practicum student is 

required to complete a minimum of 600 supervised practicum hours. In addition, the Superintendent’s 

Office has hired 4 school psychology students who are completing their 1200-hour school psychology 

internship at 11 CISVA schools.  

CISVA/Ministry of Education School Evaluations  

The purpose of this evaluation is two-fold: to verify specific items from the Ministry External Evaluation 

Catalogue as well as the CISVA Self-Assessment Document that the school had completed prior to the 

evaluation. The intent of a CISVA School Evaluation is: 

▪ To provide a process for school communities to use to examine, reflect upon and to self-

assess their school. 

▪ To provide an opportunity for an evaluation team to identify and articulate the school’s 

own particular strengths and areas for growth that recognizes the unique characteristics of 

each school community. 

▪ To provide a written evaluation report that stimulates a school community to continue to 

develop school growth plans that will further enhance student learning and development 

through focused and sustained action directed at agreed upon goals.  
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▪ To verify evidence from the Ministry External Evaluation Catalogue and ensure that schools 

meet, and maintain, the legislated standards and requirements for Group 1 classification.  

This verification occurred through classroom observation, examination of records and dialogue. Team 

members looked for evidence to indicate that the staff had worked to implement and maintain best 

practices in planning, assessment, and evaluation. The evaluation report will acknowledge the school’s 

achievements with regard to the CISVA Self-Assessment Document and, in addition, will further 

challenge the school in specific areas to foster continued growth 

Federation of Independent Schools (FISA)  
 

The FISA board has now hired Ms. Janet Dhanani as Assistant Executive Director to work full-time in the 

FISA office alongside Dr. Peter Froese. Dr. Froese has announced his retirement effective December 

2018 and Mr. Doug Lauson, president, will be resigning at the end of November 2017. 

The CIS School will be working to establish and maintain continued presence on the FISA Board. 

Archbishop’s Scholarship for Leadership in Catholic Education to St. Mark’s 
 

In February 2017, the Archbishop’s Scholarship for Leadership in Catholic Education was launched. 

Working in partnership with St. Mark’s College, the Archdiocese and CISVA identified core courses in 

Scripture, Theology, and Christian Morality that would be eligible for scholarship. In this first year of the 

Archbishop’s Scholarship, 16 teachers were financially reimbursed upon completion of Introduction to 

Scripture 505 and 9 teachers for Foundations of Theology 501. This Fall, 13 applicants have accepted the 

Scholarship for Theology 505 (Christian Morality). We continue our commitment to St. Mark’s to 

communicate their course offerings and the Scholarship to our teachers. We extend our gratitude to 

Archbishop Michael for continuing the Scholarship opportunities for 2018. 

Conclusion  
 

Ultimately, our CISVA goal is to Make Jesus Known and Loved  or (in other words) to  form intentional 

disciples of Jesus among the children entrusted to our care. The structure and governance of CISVA 

exists according to this purpose. Our annual leadership efforts, whether as teachers or education 

committee members, parents or pastors, must be geared toward this end. Ours is an enormous and 

hope-filled mandate that we are called to  share in trust, humility, gratitude and forgiveness. “Apart 

from God, we can do nothing.” 

 

Thank-you for your service and dedication to CISVA. Let us please keep praying and working for our 

students and their families. 
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